
 
The InsƟtuƟon has a transparent mechanism for Ɵmely redressal of student 
grievances including sexual harassment and ragging cases  

 Guidelines for AnƟ-Ragging CommiƩee IdenƟficaƟon of Ragging  

 Any conduct by any student/s whether by words spoken or wriƩen or by an act 
which has the effect of teasing, heaƟng or handling with rudeness a fresher or any 
other student/s.  

 Indulging in anƟ-discipline acƟvity/acƟviƟes that may cause annoyance, hardship, 
physical or psychological harm or raise fear of apprehension.  

 Any act that prevents disrupts or disturbs the regular academic acƟvity of any 
student.  

 Any act of physical abuse, be it sexual abuse, homosexual assaults, stripping, 
forcing obscene and lewd acts, gestures that cause bodily harm or any other 
damages to the physical or mental health of a person.  

 Any act that affects the mental health and self-confidence of a fresher or any 
student.  

AdministraƟve AcƟon in the Event of Ragging Any student found guilty of ragging 
and/or abeƫng ragging, be it acƟvely or passively or being a part of conspiracy to 
promote ragging would be liable to the following punishments, namely:  

 Suspension from aƩending classes and academic program  

 Withholding/withdrawing scholarship/fellowship and other benefits  

 Debarring from appearing in any test/examinaƟon or other evaluaƟon process  
Withholding results  

 Debarring from represenƟng the insƟtuƟon in any regional/naƟonal or 
internaƟonal meet, tournament, youth fesƟvals etc. 

  CancellaƟon of admission  

 RusƟcaƟon from the insƟtuƟon  

 Expulsion from the insƟtuƟon and consequent debarring from admission to any 
other insƟtuƟon for a specific period. 

 CommiƩee Members 

SI.NO FACULTY NAME DEPARTMENT 

1 Dr. K. Sreehari  Principal, Convenor 

2 Dr.N. Srinivas kumar  Member  

3 Dr. KVS Sudhakar  Member 

4 Mr. Akram Pasha  Member 

5 Ms. Mounika  Member 
 

 



 

 

 

Guidelines for Internal Complaints CommiƩee for ProhibiƟon and Redressal of 
Sexual Harassment of and Students (and women staff):  

The college is commiƩed to nurture an environment of work and study free of 
sexual harassment, inƟmidaƟon or exploitaƟon.  

All members of the insƟtute, are subject to these guidelines and any violaƟon of 
any of the guidelines and any report against sexual harassment should be addressed 
with sincere and prompt acƟons. 

 The mode of acƟon to be taken against the convicted would be determined by the 
nature and gravity of.  

The college would strictly maintain the confidenƟality and privacy of the individuals 
reporƟng or accused of sexual harassment of the extent reasonably possible.  

ObjecƟve: 

I. PrevenƟon of discriminaƟon and sexual harassment through ensuring an 
environment of gender equality among students and employees 

 ii. To lay down the procedures for the prohibiƟon, resoluƟon, seƩlement and 
prosecuƟon of acts and discriminaƟon and sexual harassment by the students and 
employees  

iii. To deal strictly with the acts of discriminaƟon and sexual harassment against the 
students or employees with sƟpulated Ɵme in order to ensure support services to 
those ones who lodge complaint against abuse or harassment of any kind. 

 iv. To recommend and implement strict puniƟve acƟon against the alleged person 
if allegaƟon is supported by sufficient evidence or witness.  

REDRESSAL OF SEXUAL HARASSMENT COMMITTEE MEMBERS 
SI.NO FACULTY NAME DEPARTMENT 

1 Ms. Mounika  Dept of Commerce 

2 Dr. K. Sree Hari  Dept of Commerce 

3 Mrs. Meena Alli  Dept of Business Management  

4 Mrs. Syeda Baseer Unnisa  Dept. of Informatics 

 

 


